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Seeing as the bylaw
would have an effecton a
variety of M.D. resi-
dence, council asreed
they should hear out
their ratepayers on how
they feel they should

_proceed.

“1 would like some
public consultation on
this, I think it’'s an
important element that
we're missing,” said

Coun. John Turcato.

A motion was made to
bring the topic to the
next M.D. annual gener-
al meeting with amend-
ments and was passed
unanimously.
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. Pensions: Almost
-in-10 government
s in Alberta (68.6
int) have a defined

it pension plan—

| offers a guaran-
svel of benefits in
ment—compared to
1an one-in-10 work-
the private sector
3r cent).

. Early retirement:
‘nment workers in

Alberta retire 1.7 years
earlier, on average, than
private-sector workers.

. Personal leave:
Government workers in
Alberta are absent from
their jobs for personal
reasons 81.5 per cent
more often than private-

‘sector workers—11.8 days

compared fo 6.5 days.

. Jobsecukity:
Government workers
were six times less likely
to experience job loss
than private-sector work-
ers— 0.7 per cent com-
pared to 4.2 per cent.

“Of course, govern-
ments in Alberta should
provide competitive com-
pensation to attract quali-
fied employees, but clear-
ly wages and benefits in
the government sector
are out of step with the
private sector,” said co-
author Steve Lafleur,
Fraser Institute senior
policy analyst.
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TAKE NOTICE THAT THE FOLLOWING APPLICATION FOR
DEVELOPMENT HAS BEEN CONDITIONALLY APPROVED
BY THE MUNICIPAL PLANNING COMMISSION SUBJECT

TO AN APPEAL PERIOD

DP 18-71: 50 Barton Drive; 1786698 Alberta Lid.; Lot 4,

Block 2, Plan 9611815. Storage Building. Discretionary Use,

Comprehensive Commercial District (CC).

DP 18-74: 5017 56 Avenue; Peter Wiebe; Lot 4, Block 46,
Plan 2319JK. Secondary Detached Garage. Discretionary Use,
Residential Single and Two Dwelling District (R-2).

HO 18-08: 4837 56 Avenue; Chaylene Robbins; Lot 38-40,
Block 32, Plan 4348R. Home Occupation — Yes Please Life
Coaching! Discretionary Use, Residential Slngle and '
Two Dwelling District (R-2).
Any person affected by the above decisions may appeal the issuance
of a permit to the applicant by submitting a written notice of appeal

_ along with payment of $350.00 to the office of the Development
Officer no later than 4:30 p.m. on August 30th, 2018.
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